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Article 1: NAME 

The name of the Association shall be Known and called OLUYOLE 

PROGRESSIVE UNION UNITED KINGDOM AND IRELAND “(OPU)” 

hereinafter referred to as the “ASSOCIATION”.  

The Association shall be managed on behalf of the Trustee by the Executive 

Committee who are elected at the designated Annual General Meeting. 

Article 2:  

LOGO & MOTTO 

The logo of the Association shall be the Statue of an Ibadan Warrior  

depicting “IBA OLUYOLE” a dynamic renowned Ibadan warrior. The motto shall be 

and quote “That IBADAN May Excel” 

Article 3:  

AIMS & OBJECTIVES 

a. To advance the welfare and unity of Ibadan citizens at Home and in the United 

Kingdom, irrespective of their Political or religious leanings/affiliations. 

b. To promote welfare of the registered members especially and the public in general 

in areas of education, sports, health and cultural promotion, through the 

aid of established trust by the Association. 

c. To promote the Culture and heritage of Ibadan and in close liaison 

with other organisations, the Yoruba Culture and heritage. 

d. To work closely with other charitable organisations both at home and 

in the United Kingdom, in the promotion and enhancement of cultural 

understanding. 

e. To provide support to any similar organisation with special needs or 

in hardship. 

r. To arrange and provide for or join in arranging and providing for the 

holding of exhibitions, meetings, lectures, seminars and training 

courses. 

g. To pursue such charitable objectives as may be deem fit by the 

Association. 
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Article 4: 

 MEMBERSHIP, REGISTRATION &CESSATION OF MEMBERSHIP. 

I. Membership: 

a. Membership of the Association shall be open to anyone whose father 

is from an Ibadan Origin. 

b. All members upon admission shall have a copy of the Association constitution and 

a valid membership card duly signed by the President and the General Secretary. 

c. To be eligible for membership s/he must be 18-year-old and above. 

2. Registration of Membership: 

a. Registration shall be by application to the Association Secretariat and 

supported by the prescribed fee (see article 5 (c) (ii) below) 

b. A prospective member upon application to the Association, and supported by a 

registered member shall have his/her membership confirmed at the General 

Meeting. 

c. The acceptance of an application shall be the responsibility of the 

Executive Committee who shall have power to approved the application. 

3. Cessation: 

A person shall cease to be member of the Association in any of the 

Following circumstances as the following: 

a. By death 

b. By resignation 

c. By an act or deed which is incompatible with the interest of the Association 

d. By expulsion for Gross misconduct. 

e. By default in payment of the annual subscription fee after six (6) 

months due and failed to respond to the reminders from the Financial Secretary 

(Association). 

f. By absence from the general meetings for a period of six months 

consecutively unless such absence is notified to the Executive. 
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Article 5:  

FINANCE 

a. The Association shall operate interest generating current accounts. 

b. The Association financial year shall be 1st January to December 31st. 

c. The Association shall have power to raise funds in any one or 

combination of the following. 

i. Annual subscription fee, payable once or equal or monthly 

instalment. 

ii. Registration of £20.00 payable on enrolment. 

iii. Levy by the Association from time to time and shall be paid 

promptly. 

iv. The Association shall have the power to appeal for fund, organise 

fund raising activities or seek other lawful means to finance its 

activities. 

v. The Association shall appoint any bank(s) as its banker(s). 

vi. The signatories of the Association shall be the President, General 

Secretary and Treasurer, of which two (2) shall be enough at any 

particular time. 

 

Article 6:  

GRAND PATRON, GRAND MATRON, PATRONS, 

MATRONS AND ELECTED OFFICERS OF THE ASSOCIATION. 

The Grand Patron, Grand Matron, Patrons, Matrons of the house and 

elected members shall be made up of the following, of which only 

the elected members shall constitute the Executive Committee. The 

body shall have the responsibility for running the affairs of the 

Association, on behalf of the members. 

1. (i) The Grand Patron shall be the holder of the office of the 

Olubadan of Ibadan land- His Imperial Majesty. 
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2. The Grand Matron shall be the holder of the office of the 

Iyalode of Ibadan land. 

(i) Patrons and Matrons shall be by appointment of the Association at a general 

meeting. 

3. Elected Officers.  

The Management of the day to day running of the Association shall be the 

responsibility of the: 

I. The Executive Committee. 

II. The Executive Committee shall consist of the Elected Officers. Namely: 

1. The President. 

2. The Vice President. 

3. The General Secretary. 

4. The Assistant Secretary. 

5. The Treasurer. 

6. The Financial Secretary. 

7. The Public Relations Officer. 

8. The Social Secretary. 

9. Welfare Officer 

10. The Internal Auditor. 

11. The Legal Adviser. 

12. The Chief Whip. 

13. Two Ex-Officio, whose duties shall be determined by the Executive Committee. 

III. Elected Officers shall have the control of affairs of the Association within the 
terms of this Constitution.   

iv. Subject to the provisions of this Constitution, any registered member of the 
Association shall be eligible to contest and be elected to serve in the 
Executive Committee, provided that such member:  

a) Must have been an active registered member of the 
Association for twenty-four (24) calendar months preceding 
the year of election. 

b) Must be of Good Character  

c) Has not been convicted of any criminal offence in UK or 
anywhere else;  

d) Is not in debt of his or her subscription fee to the Association;  
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e) Has not been found guilty by the Fact-finding Committee for 
gross misconduct in the last two years preceding the election. 

f) Where a by-election cannot be held for any reason, the 
Executive Committee reserves the power to co-opt any 
member to fill vacant posts within the Executive Committee. 

v. Executive Officers shall hold office for two years in the first instance. Any 
member of the Executive Committee may seek re-election for the same 
position for another term of two years after which the officer concerned shall 
not be eligible to run for the same position except after a gap of one term of 
two years thereafter. Such Officer may however be eligible to run for any 
other position in the Executive Committee without hindrance.    

vi. All sub-committees’ tenure of office shall run concurrently with the Executive 
Committee except where it is otherwise stated in this Constitution.  

vii. In electing the Executive Officers, the Electoral Committee shall implement 
all of the above eligibility requirements.  

viii. All outgoing and incoming Executive Officers shall complete and sign off 
their formal handing-over documents not more than two weeks after the 
new Executive Committee is sworn in. The signed handing-over 
documents shall be presented to the new Executive Committee through 
the Secretary General for filing in the secretariat.  

ix. The formal handing-over template is as indicated in Schedule II of this 
Constitution.  

x. Each of the Executive Officers shall undertake the Oath of Office as 
prescribed by the Constitution.  

xi. The Executive Committee shall present a report of its activities through the 
President to the Board of Trustees meeting at least three times a year as 
required by Article 10 of this Constitution.  

 

4.  Election of Officers. 

I. Every paid up member shall be eligible to vote and be voted for.  

II. Every officer shall be elected by a majority vote at a General Meeting. 

III. Each officer shall hold office for a term of two years and no 

more than two terms in the same office. 

IV. All elections shall be by secret ballot and proxy shall be allowed in writing, if 

request is made through the General Secretary, to the Association a week before 

such election(s). 

V. Any vacant office shall be filled at an extra-ordinary general meeting, which shall 

be called by the Executive committee. 

VI. Any prospective candidate shall be nominated by a registered member and 

supported by another member. 
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VII. Any member standing for an office must be a person of integrity. 

VIII. Any member who it is currently holding a political position, shall not be eligible to 

be voted for any OPU office. However, members are allowed to participate actively in 

their chosen political parties. 

IX Any member owing monthly dues and annual subscriptions 

will not be eligible to be voted for. 

 

Article 7:  

DUTIES & POWERS OF ELECTED OFFICERS. 

l. The President: 

a. Shall preside over all meetings of the Association, except only when 

he is not a member of an ad-hoc committee or not at the 

meeting. 

b. Shall have a casting vote in case of split vote. 

c. Shall have power to direct the General Secretary to convene a meeting. 

d. Shall have power to delegate any duty to any member. 

e. Shall give annual report or address during the Annual General 

meeting. 

2. The Vice President: 

a. Shall assist the President in the performance of the above duties 

and in his absence shall perform the President duties. 

b. Shall perform any duty assigned to him by the President or the 

Association.  

3. The General Secretary: 

a. Shall be responsible for calling general and Annual General 

meetings after due consultation with the President. 

b. Shall record as accurate as possible minutes of all meetings in which 

s/he partakes. 

c. Shall ensure that all decisions made in such a meeting arc carried 

out. 

d. Shall maintain proper record of all correspondence exchanged 
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between the Association and members and /or other parties. 

e. Shall produce an annual report of the Association at the end of the Association 

Financial year for presentation at the Annual General Meeting 

(AGM). 

f. Shall be entitled to a refund for any money-expended incidental to the 

performance of his/her duties. 

g. Shall write and receive all correspondence on behalf of the Association 

except where his/her approval is given. 

 

4. Assistant General Secretary: 

a. Shall assist the General Secretary in the performance of his duties and in the 

absence of the General Secretary shall perform all the duties of the General 

Secretary. 

b. Shall perform any duties assigned to him by the General Secretary or the 

Association. 

 

5. The Treasurer: 

a. Shall be responsible for banking of all money at the earliest possible 

time and keep afloat of about £50.00, or a suitable amount as may be 

determined from time to time by the Executive. 

b. Shall work hand-in-hand with both the Financial Secretary and the 

Internal Auditor.  

 

6. The Financial Secretary: 

a. Shall collect all subscriptions and levies from members and issue 

them with receipt. 

b. Shall prepare accurate records of accounts showing income and 

expenditure with net balance. 

c. Shall produce quarterly statement of (a) and (b) above, including 

bank statements, to the general house, and once a year during AGM a 

report of all accounts shall be produced to the general house. 
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d. Shall work hand-in-hand with both the Treasurer and the Internal 

Auditor; and shall produce any financial document requested by the 

Internal Auditor or where necessary External Auditor. 

c. Shall keep and write the cheque unless s/he approves someone else to 

do so. 

 

7. Public Relations Officer: 

a. Shall be responsible for projecting positive image of the Association. 

b. Shall plan and co-ordinate all acclivities of the Association relating to the press 

and news media. S/He shall not issue any press statement without the knowledge 

and approval of the Executive Committee. 

c. Shall arrange circular, bulletin and newsletters of the Association and submit them 

to the Executive for approval before circulation. 

8. Social Secretary: 

a. Shall be responsible for planning, execution and conduct of all social 

activities. 

b. Shall ensure proper representation of the Association in any outside 

engagement to which we are duly invited. 

9. Welfare Officer: 

a. Shall foster a close link between members and the Association. 

b. Shall arrange visits to member whenever and wherever the need 

arises. 

c. Shall arrange through the Executive Committee, advice and/or 

assistance on all matters that may be of concern to the member(s). 

d. Shall arrange and co-ordinate an annual outing for members and their 

families. 

10. Internal Auditor: 

a. Shall audit and certify the Association accounts half yearly, and as 

necessary or as directed by the Association. 

b. Shall make his report available to the General Secretary for inclusion 

in the Agenda for the following Executive Committee meeting. 
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c. Shall have the right to request for any financial document from any 

member who is in a position to honour such a request. 

d. Shall liaise and co-operate, with any appointed External Auditor where necessary. 

 

11. Legal Officer: 

a. Shall advise the Association on any legal matters. 

b. Shall not incur any expenses on behalf of the Association without the previous 

approval of the Executive Committee.  

c. The Executive Committee may approve legal expenses incurred provided it is not 

more than £250.00 and prior approval is obtained. 

 

12. Chief Whip: 

a. Shall be the Association disciplinary officer. 

b. Shall be familiar with the constitution and meeting procedure of the 

Association and where necessary enforce the code of conduct as contained 

therein. 

c. Shall liaise with the President in the carrying out of his duties 

during meetings.  

d. Shall make sure that all fines and subscriptions are paid promptly. 

 

Article 8:  

EXECUTIVE COMMITTEE: COMPOSITION & DUTIES. 

I. Shall consist of all elected officers and two ex-officio members. 

2. Shall be the governing body of the Association. 

3. Shall, in accordance with the rules and regulations of the Association, take 

steps as deemed necessary for the day-to-day running of the Association. 

4. Shall, under the guidance of the President, be responsible for the 

initiation of policies saves when they are given express directives by the 

general house. 

5. Shall have power to appoint Qualified Auditor when necessary. 

6. Shall be responsible for the appointment and supervision of all ad­ hoc 
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committees and their activities. 

7. Shall appoint Association representative(s) on the invitation of or in relations 

to the activities of other organisations. 

8. Shall be responsible for all other activities, the outcome of which may 

be construed to be beneficial to the Association. 

9. The Executive shall be responsible for disciplinary actions. 

.1.  A member may be suspended in a meeting or from the Association, on a 

charge of serious nature after s/he has been given a fair hearing or the 

opportunity to defend him/herself. 

.2.  Fine of no more than £15.00 may be imposed on a member for a less 

grievous offence. 

.3.  Any officer of the Association failing in his/her duties or found to abuse 

her/his office, may be subject to a fine of no more than £25.00 and if 

necessary, may subsequently be removed from office by a vote of no 

confidence by at least 75% votes at a general meeting. 

.4.  Lateness to meeting of more than 30 minutes carries a fine of 

£1.00. 

.5.  Absence to meetings without apology will attract a fine of £2.00 

.6.  On dissolution the Association shall appoint a Caretaker Committee who shall 

arrange for another elections and shall call meeting for the elections of 

new officers on the day that shall be agreed by the Association. 

 

Article 9:  

MEETINGS. 

a. General meetings shall be held once a month and/or as may be directed 

by the Executive Committee. 

b. Executive Committee meetings shall be held monthly and/or as occasion 

demands. 

c. Annual General Meeting shall be held once a year, in March or as may be directed 

by the general house with 14 days’ notice given to all members, telling them what is 

on the agenda. Minutes must be kept of the Annual and General Meeting 
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d. The Association Secretariat shall notify members at least seven (7) days before 

the meeting unless beyond their control. 

c. Quorum: 

(i) The quorum shall be one-third of all registered members. 

(ii) If a meeting commences with a quorum all decisions made are therein arc bidding 

on all other members. 

 

Article 10:  

TRUSTEES: COMPOSITION, MEETINGS, DUTIES AND POWERS. 

1. The following shall constitute the Trustees of the Association; the President, 

the General Secretary, the Treasurer, the Financial Secretary and three 

other appointed members of the Association from the house. 

2. There shall be a quorum of members before any binding decision is 

made at any meeting called. 

3. The trustees shall be informed of any meeting taking place by the 

General Secretary by giving the time and place of the meeting. Adequate 

notice shall be given. 

4. Every Trustee shall hold office for a period of two (2) years and may be 

re-elected or appointed by the Association. 

5. Where a Trustee resigns or is replaced the Trustee appointed or elected 

to fill a vacancy will remain until the Trustee who is replaced would 

have spent his/her term. 

6. No Trustee shall be employee of this Association. 

7. Where a Trustee is employed in his/her professional capacity he shall 

be entitled to a reasonable fee for work done. Such fee must have been 

agreed by the executive. S/he may not be in the meeting at the time 

when his remuneration is being discussed so as not to influence the 

discussion. A majority of the trustee shall not benefit under this 

provision. 

8. The Trustees shall have power to raise and invest the Association fund or appoint 

a proper and competent person to invest the Association fund, which are not 
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immediately required to generate income at the discretion of the house. 

9. The Trustees shall have power to provide indemnity Insurance for 

themselves out of the income of the Association provided that any such 

Insurance shall not extend to any claim arising from an act or omission 

which the trustees knew, or was in reckless disregard of whether it was a breach 

of duty or not. 

 

Article 11:  

RIGHTS OF MEMBERS. 

1. The General House    

i. The General House shall be the Assembly of all registered 
members of the Association in carrying out its aims and objectives.  

ii. It shall be the highest organ of the Association.  

iii. It shall be chaired by the President or in his absence by the Vice-
President.  

iv. It shall have the powers to amend, reject or suspend the decision(s) 
made by any Committee including the Executive Committee.  

v. It shall receive the reports of the Executive Committee annually.   

vi. It shall approve the appointment of the Auditors.  

vii. It shall approve the nomination of members of the Board of Trustees.  

viii. It shall approve all expenditures and projects costing more than 
£10,000, except those expenditures delegated to be approved by the 
Executive Committee  

ix. It shall hold meetings monthly each year, to receive the Executive 
Committee’s progress report, unless it is an Extra-ordinary meeting 
otherwise called for special purposes either by a petition of 75% of 
registered members or more than 75% of the Executive Committee 
Members.  

x. The Annual General Meeting (AGM) shall be held December or as 
designated. 

xi. The quorum for determining the final say of any unresolved disputes 
or technical issues that may be brought before it shall be 50% of 
registered members present at the meeting and the resolution shall 
be passed by 75% of members present at the meeting. 

xii. Unless otherwise stated in other provisions of this Constitution, 
approval of the General House means a simple majority of members 
present and voting, having formed a quorum.  
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Article 12: AMENDMENT TO THE CONSTITUTION. 

a. The constitution may be amended by 75% of registered members present at 

a specially convened meeting for that purpose. 

b. Notice of amendment(s) shall be submitted, in writing, to the Executive 

Committee through the General Secretary, at least one month prior to the 

date of the general meeting at which the vote 

shall be taken. [note sec xiii(a). 

 

Article 13:  

INTERPRETATION OF THE CONSTITUTION. 

The interpretation of any part of this constitution shall be subject to the 

Executive Committee majority decision, unless over-ruled by a majority 

resolution at a general meeting. 

 

Article 14:  

CESSATION AND TRANSFER OF ASSETS 

1. a. A motion to dissolve the Association may be made at a general meeting 

called for this purpose, and to effect dissolution, at least 75% of registered 

members shall vote in favour of the motion. 

2. In the event of the Association being dissolved all excess of assets over 

liabilities shall be transferred to a legally constituted body or charity with the 

same or similar aims and objectives as that of the Oluyole Progressive 

Association UK & Ireland. 

Chairman C.D.C. 

Mogaji Gafar Olanrewaju Gbadamosi 

Mr Akintokunbo Adejumo 

 

Mr Akeem Akinborode. 

President O.P.U. UK 

SIGNED: 

General Secretary 

Dated this   16th day of November 2024. 


